






































1992, a 31% decrease. This figure does not take into account the 251 reimbursable
positions, which are funded by the courts’ budget, and are primarily for court
automation support.
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The ratio of court employees serviced by the Administrative Office, is therefore
projected to be 41:1 in 1992. This represents a 41% increase from the 29:1 ratio in
1982. This increase in court personnel serviced per Administrative Office employee
would be significant even if the agency’s responsibilities had just remained constant,
but this is not the case. The scope of the Administrative Office’s responsibilities has
increased due to new legislative and Judicial Conference requirements. The 85 new
judgeships, recently approved by the Congress, and their respective staffs, are
desperately needed by the courts, but they will place additional responsibilities on the
Administrative Office.

Since the future will continue to place new demands on the Administrative Office,
ways must be found to utilize staff and resources more effectively. In reviewing the
implications of growing service needs of the courts in a time of fiscal restraint, the
Administrative Office is using its existing resources to meet priority needs. | would now
like to discuss three specific areas of focus for the Administrative Office which will
ultimately result in serving better the courts’ needs. These areas are decentralization
of administrative activities, budget decentralization and automation support.
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Decentralization of Administrative Activities

Decentralization of administrative functions has been an essential component
of Administrative Office resource and program management. Functions best
performed at the local level have been delegated to court managers. Given the
growth in the courts, the volume of transactions and pieces of paper requiring
processing was increasing beyond Administrative Office capabilities. In many cases,
central operations were inadequate and ineffective. Sufficient resources were not
available centrally in the Administrative Office to perform many of these tasks
properly, and to design systems, provide program guidance, and monitor
administrative programs in the courts. The immediate demands of providing
operational service to the courts consumed limited Administrative Office resources,
and service to the courts was unacceptable. Without large increases in
Administrative Office staff, decentralization was the only answer.

Decentralization has not only improved performance, but it has also improved
the overall economy and effectiveness of operations. Errors and oversights that
occurred due to high volume central operations are minimized at the local level
because of the lower volume and specific knowledge available within the court. For
the most part, these functions have been assumed with little or no impact on court
staffing levels, as aspects of these functions were already being performed by the
courts. Those scarce Administrative Office resources previously devoted to
processing paper are now being more properly directed toward essential systems
development, program guidance and monitoring to ensure compliance with policies
and regulations. The demands for central program management continue to tax the
limited staff available.

This program will result in reducing the anticipated growth in Administrative
Office staff that would have been required without it, but will not result in absolute
reductions.

Budget Decentralization

One of the most significant areas of decentralization has been in budget
management. Budget decentralization is intended to put maximum flexibility for
selected budget classes of expenditures in the hands of court operating officials,
while allowing for the necessary coordination of national policies and standards. In
October 1987, under the direction of the Committee on the Budget, the
Administrative Office decentralized selected budget classes to five pilot courts.

These five courts now have authority to manage virtually all funds except the salaries
of judges and their chambers staff and can plan, prioritize and reallocate available
funds to meet their own greatest needs.
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One of the most positive outcomes of the pilot program has been an
enhanced sense of cooperation between the various court units. Each office
develops and controls its own budget. This has improved local management and
the pilot courts are being run more efficiently than ever before. Again, full
implementation of budget decentralization would allow the Administrative Office to
develop, coordinate and monitor national policies and standards. Last week, the
Judicial Conference recently approved the expansion of budget decentralization to
20 additional courts beginning October 1991, with further expansion to the remaining
courts in 1992 and 1993.

Automation Support

The creation of the Judiciary Automation Fund in fiscal year 1990 has allowed
the Judiciary to make significant progress in meeting its automation goals and
objectives as outlined in the Long Range Plan for Automation of the U.S. Courts.
The Fund serves as a stable, multi-year source of funding for the expansion,
management, and use of automation throughout the Judiciary.

For years, the Judiciary was behind the technology curve. Judges did not
have access to the legal research systems available in most mid-size law firms. With
the infusion of automation funds over the last few years, the Judiciary is beginning
to catch up. Fiscal year 1990 was a pivotal year for all aspects of the Judiciary’s
automation program. To date, the Judiciary has completed delivery of electronic
docketing and case management systems to more than 50% of the courts, and 42
courts are using the automated Court Financial System. It is estimated that
approximately 14,000 PCs have been acquired by the courts, and Computer
Assisted Legal Research (CALR) has been installed in every judges’ chambers. The
implementation of the Probation and Pretrial Services Automated Case Tracking
System will begin in fiscal year 1991.

The focus for 1991 and beyond is the continuing installation of electronic
docketing and case management systems to the courts, the further acquisition of
office automation equipment, and the installation of a nationwide data
communications network. The Judiciary recently awarded the contract for the
network to IBM. The network will give the Administrative Office greater ability to
support the data processing and office automation initiatives of the Judiciary by
speeding communications between the individual courts, the Federal Judicial Center
and the Administrative Office.

Under the direction of the Judicial Conference Committee on Automation and
Technology, a panel of experts is currently conducting an independent assessment
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of the automation policies and operations of the Judiciary. This will ensure that the
Administrative Office and the Judiciary are proceeding in a manner that will best
meet their needs. In addition, the Administrative Office has created a new
Technology Enhancement Office, which will keep abreast of new technological
developments. This Office will identify, study, develop, evaluate, and demonstrate
new technologies and procedural innovations that will benefit the federal courts.

Automation is an area where the Administrative Office makes extensive use of
advisory committees composed of court staff to receive feedback on how the
various systems are working in the courts and what changes are needed to improve
the level of service. The resulting crosstalk has greatly improved communication
and coordination between the courts and the Administrative Office. The impact of
automation is far-reaching, and the national deployment of sophisticated computer
programs and hardware in the federal courts will enhance significantly the level of
services delivered to the bench, the bar, and the public.

IV. HIGHLIGHTS OF ACTIVITIES OF THE ADMINISTRATIVE OFFICE

As you can see, the Administrative Office is evolving into a highly professional
organization providing broad services to the Judiciary in the areas of automation,
program management and policy assistance while increasing autonomy to local
court managers. Opportunities for improvement are being researched and
implemented. In this context then, let me now describe recent activities of the
Administrative Office directed toward accomplishing the goals set out. You have all
received copies of the report entited ACTIVITIES OF THE ADMINISTRATIVE
OFFICE: 1990 Report of the Director, submitted with my testimony. Reports such
as this are now prepared to achieve our goal of improving communication with
judicial officers and staff. | hope you will also find it useful. | would like to highlight
briefly some of the Administrative Office’s most important accomplishments, some of
which have occurred since the report’s issuance.

Judicial Impact Assessments

New legislation often resuilts in significant new work for the Administrative
Office and the courts. In the past, the Judiciary and the Administrative Office often
found ourselves overwhelmed by legislative demands. In an effort to anticipate the
effects of new legislation and inform the Congress of the potential impact on the
Judiciary, the Administrative Office has expanded its capacity to prepare judicial
impact assessments to give early warning of the resource and jurisdiction
implications of important Legislative and Executive Branch proposals on the
Judiciary. Impact statements also have been used to aid Judicial Conference
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committees in their deliberations on issues and in congressional testimony. Some
recent legislation for which judicial impact statements have been prepared include:
civil justice reform; thrift and bank fraud prosecution; mandatory drug testing of
defendants on post-conviction release; and indicting state and local drug offenders
in federal court one day a month.

We stand ready to provide whatever information or assistance you might find
helpful in your consideration of legislation affecting the Judiciary. The purposes of
both branches can only be enhanced by full and complete communication and
cooperation.

Civil Justice Reform Act Implementation

The Civil Justice Reform Act requires the implementation of civil justice
expense and delay reduction plans in all district courts within three years. While the
Act authorized up to $25 million for implementation of the plans, no funds were
appropriated for this purpose. The Judiciary has requested a supplemental
appropriation of $7.8 million for initial implementation in fiscal year 1991 and $20.5
million for implementation in fiscal year 1992. The Judicial Conference, the
Administrative Office, and the Federal Judicial Center are devoting significant
resources to ensure effective implementation of the Act. At its March meeting, the
Judicial Conference selected the 10 pilot courts.

The Judicial Conference assigned primary responsibility for implementation to
its Committee on Court Administration and Case Management. Under the direction
of the Committee, the Administrative Office has prepared several memoranda to all
district court judges containing a complete overview and analysis of the effects of
the Act, including advice on the appointment of advisory groups, the use of
reporters, and the selection of pilot courts. Administrative Office staff have
addressed Judicial Conference committees, circuit council meetings, circuit clerks’
meetings, clerks’ advisory committees, Federal Judicial Center clerk seminars and
Administrative Office user groups on all aspects of implementation of the Act. The
Administrative Office addresses questions from judges and clerks on a daily basis.

The Judiciary and the Administrative Office are committed to making this legislation a
success. '

Staffing Allocation Studies

Adequate staffing in the courts is critical to effective judicial administration.
The Administrative Office is reviewing all current staffing allocation formulas to ensure
that the courts are adequately staffed to perform their mission. Approximately
17,000 positions in the courts are allocated based on workload-driven formulas.
These include the probation and pretrial services offices and the circuit, district and
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bankruptcy clerks’ offices. The existing formulas are out of date; the new formulas
will include all changes in work, technology and program requirements.

Court Operations and Administration Surveys

An important function of the Administrative Office is to offer assistance to
individual courts in administrative and program areas. The administrative units of the
Administrative Office have completed 7 (of a total of 12) Court Operations and
Administration Surveys to assess the state of administrative operations in the courts
and identify opportunities for improving the guidelines and support provided by the
Administrative Office to the courts. The Administrative Office provides other
management assistance to the courts through regularly scheduled program reviews
and in response to specific requests for assistance.

Review of Judicial Space Standards

In conjunction with the congressionally chartered National Institute for Building
Sciences, a team of consultants has just completed a functional review of the space
requirements for all judicial units over the past three years. From that project we
now have a document, The U.S. Courts Design Guide, that serves a number of
purposes: it helps court personnel understand the attributes of the space they need
to do their jobs; it describes those attributes in such a way that design architects
and builders can translate the requirements into finished space; it provides a
definitive standard against which cost estimates can be calculated; and since it was
developed with full participation by all units of the Judiciary, it assists the Judiciary in
disciplining itself in future projects through peer review of requirements and costs.
The revised space standards were approved by the Judicial Conference in March
1991. We expect the General Services Administration (GSA) to adopt this new
guide.

Long Range Facility Pianning for the Judiciary

In accordance with Judicial Conference policy, each district is required to
develop long term facility plans, coordinated and integrated at the district level. The
plans are based on projections of caseload at 5, 10 and 30-year intervals. The
space needed is evaluated against the ability of current facilities to expand. The
result is an inventory of space needs over a 30-year period. To date, 22 planning
sessions have been conducted. The GSA is using these plans to develop
projections of construction needs. When all the plans are completed in about 18
months, we will have a total inventory of projects, both large and small, needed to
house the courts for 30 years if current caseload trends continue. We will also be
able to provide Congress with a 5-year projection of the Judiciary’s space
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requirements for its priority setting and to show how one project in a district relates
to others.

Judiciary Office Building

One of the goals set for me by the Chief Justice when | became Director was
to find the means to consolidate all Administrative Office staff. Our employees are
currently housed in seven locations. This situation causes severe logistical
problems. In April 1990, ground was broken for the new Judiciary Office Building
located adjacent to Union Station on Massachusetts Avenue. To ensure that the
building meets the Judiciary tenants’ future space requirements, all Judiciary tenants
actively participated in planning the new building. We anticipate occupancy in the
Fall of 1992. The building is ahead of schedule and under budget. We thank this
subcommittee for its support of this project.

Contract Audit Program

In February 1990, the Administrative Office, with participation by court officials,
awarded a contract to a private accounting firm to supplement our own program to
conduct financial audits of the courts . The program is now well underway and has
been very successful. The contractor assistance will enable us to conduct cyclical
financial audits of the courts every two years rather than four to five years, as had
previously been the case.

Administrative Office Personnel Act

Until last year, the Administrative Office was subject to Executive Branch
control over our personnel system, despite the independent personnel system in the
courts. Legislation to establish a comprehensive personnel system for employees of
the Administrative Office of the U.S. Courts was signed into law by the President on
October 30, 1990, an action made possible by the support of this subcommittee. |
have appointed an Executive Steering Committee to oversee the development and
implementation of the system, and more than 100 Administrative Office employees
volunteered to serve on four subcommittees to develop the regulations and
procedures that will govern the system. | anticipate that it will take about two years
to develop fully a replacement personnel system.

Prior to this legislation, we were severely constrained in the methods we had
for developing the best and brightest employees of the Administrative Office and the
courts. This legislation will allow the Judiciary to move employees with ease from
the Administrative Office to the courts and vice versa. This increased flexibility will
greatly enhance the Administrative Office’s ability to meet the future needs of the
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courts. We are deeply appreciative of the Congress’ recognition and support of our
unique needs in this area.

Judiciary Staff Salary Plan Review

Under the direction of the Judicial Conference Committee on Judicial
Resources, the Administrative Office has contracted with the Hay Group for an
extensive review of the Judiciary Salary Plan (JSP), the courts’ personnel system.
The Federal Judiciary has grown tremendously in the last decade, more than
doubling in size since 1980, yet a comprehensive review had not been made to
ensure that the JSP continues to be a fair system that pays employees fairly
according to their job responsibilities, and that it is as market competitive as budget
realities permit. Given the tremendous growth in automation, the expanding
workload, and new legislative requirements, we know that the jobs performed by
court employees today differ greatly from the jobs performed ten years ago. We
want to be certain that the classification and compensation system we use is flexible
enough to retain and motivate the highly capable people now on staff and to attract
the work force we will need in the future.

Administrative Office/Federal Judiclal Center Task Forces

Last June, the Director of the Federal Judicial Center, Judge Schwarzer, and |
established two task forces to coordinate efforts in areas where both agencies have
significant activity and in which there is some overlap: education and training, and
research. The education and training task force has completed a report on training
requirements for judicial employees, which is the basis for the proposed $8 million
increase in training funds the Judiciary is seeking in the fiscal year 1992 budget.
Education and training is fundamental to the proper administration of justice.

Judges must stay abreast of evolving legal doctrines and case management
techniques. Judges and senior managers must develop and refine management
and administrative practices, skills and techniques. Managers must ensure that their
employees are adequately trained and possess the technical skills to perform their
jobs. The need for more extensive training in the courts to keep up with the rapid
changes in judicial administration is crucial.

Both agencies are involved in research projects and often share information
and ideas. The research task force has been meeting and has agreed on a plan for
improved coordination of research projects.

Creatlon of Article 11l Judges Divislion

We recently created an Article lll Judges Division to serve as a troubleshooter
and ombudsman for Article lll and Claims Court judges and to act as a nationwide
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center for assistance in case management, chambers automation needs, court
governance, and rule-making. I will assist in the analysis of judicial resource needs,
provide counsel and staff support to selected committees of the Judicial Conference
and maintain liaison with professional associations, Executive Branch agencies, and
state courts.

In general, the Article Il Judges Division will serve as the focal point for the
needs and concerns of Article lll and Claims Court judges and will enhance the
services that we provide to judges and their immediate staff. It will provide services
similar to those furnished for many years to bankruptcy and magistrate judges by
their respective divisions.

Court Manuals

In an effort to improve the efficiency and effectiveness of court staff, and
assist judges in administering the business of their courts, the Administrative Office
has placed renewed emphasis on the provision of court manuals. Such manuals
are now intended to be more sophisticated guidelines introducing some of the most
efficient court administration techniques. A major revision of the Probation and
Pretrial Services Manual was updated and distributed last year. Sixteen of the
nineteen chapters of the magistrate judges’ portion of the Guide to Judiciary
Policies and Procedures have been revised and distributed, with the remaining
three chapters to be completed by September 1991. A separate legal manual for

magistrate judges is also being prepared and should be completed by December
1991.

A program manual for bankruptcy clerks was prepared and published last
June. A new docket management procedures manual for bankruptcy judges should
be completed by the end of the year, as should a complete revision of the
Bankruptcy Forms Manual, incorporating the changes in the bankruptcy rules which
will become effective in August.

Bankruptcy Administrator Program

The Bankruptcy Judges, United States Trustees, and Family Farmer
Bankruptcy Act of 1986 established the United States trustee program on a
permanent, nationwide basis. The program is now operational in all but six of the
90 districts. In those six judicial districts for the states of Alabama and North
Carolina, the Judiciary-based bankruptcy administrator program performs similar
estate administration oversight functions.

Reports received from bankruptcy judges, bankruptcy clerks, practitioners,
and litigants on the operation of the bankruptcy administrator program have been
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uniformly positive. All six bankruptcy administrators have established a reputation for
effective and responsive administration of bankruptcy estates. The Judicial
Improvements Act of 1990 extended the Bankruptcy Administrator Program for 10
years.

Both systems of bankruptcy estate administration were reviewed during the
past year. The Federal Courts Study Committee recommended, and the Judicial
Conference reaffirmed its position, that Congress should reconstitute United States
trustees as independent statutory officers in the Judicial Branch.

Establishment of New Federal Defender Offices

- Federal defender organizations provide a cost-efficient alternative to Criminal
Justice Act (CJA) private panel representation and consistently furnish high quality
representation to CJA defendants. The Administrative Office plans to conduct
studies to evaluate the feasibility of establishing defender organizations in all judicial
districts not currently served by one. Feasibility studies for the following districts
were initiated and/or completed during the past year. Indiana (Southern), Montana,
New York (Western), Tennessee (Eastern), Texas (Eastern), Utah, Virginia (Eastern),
and Wyoming.

Death Penalty Resource Centers

The Administrative Office provides administrative support in connection with
the establishment and operation of death penalty resource center/community
defender organizations. The concept of death penalty resource centers, jointly
funded through grants under the Criminal Justice Act (CJA), and through non-CJA
sources, is an outgrowth of circuit task force studies which began in 1986 to
address the problem of the large increase in the number of death penalty cases
entering the Federal system.

Resource centers monitor the status of death penalty cases pending in the
districts they serve, recruit attorneys to represent death-sentenced Federal habeas
petitioners, and provide assistance and expert advice to counsel appointed in death
penalty cases. Each center also represents a number of death-sentenced petitioners
directly. The centers also maintain brief banks and serve as clearinghouses of
information on death penalty issues. In providing these services, resource centers
facilitate the ability of Federal courts to locate attorneys willing and able to provide
CJA representation in death penalty cases, foster continuity of representation, and
improve the quality and cost-effectiveness of death penalty representation.

In the past year and one-half, the Administrative Office assisted in establishing
operational resource centers in llinois and Missouri. The Committee on Defender
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Services has approved funding for new resource centers in Pennsylvania and Ohio.
The Administrative Office is continuing efforts to improve procedures for monitoring
the operation of resource centers.

Study of the Jurisdiction of Magistrate Judges

The Judiciary would not be able to keep up with growing caseloads without
the critical services of magistrate judges. Responding to a recommendation of the
Federal Courts Study Committee, the Administrative Office has commenced a study
of magistrate judge jurisdiction under the Magistrates Act and the Constitution. This
study will involve a detailed examination of the legislative history of the Magistrates
Act and the parameters of magistrate judge authority under Article lli of the
- Constitution, as well as surveying the spectrum of case law dealing with magistrate
judge jurisdiction. We expect that the study will result in recommendations to the
Judicial Conference for legislative changes.

Pilot Drug Testing Project

The Anti-Drug Abuse Act of 1988 required drug testing of defendants in
criminal cases in eight pretrial services districts. To the extent feasible such testing
was to be completed before the defendant made an initial appearance before a
judicial officer. The eight district pilot drug testing project was completed December
31, 1990. A total of 8,162 individuals were tested for drugs under the pilot program.
A final report on the effectiveness of the demonstration program and
recommendations as to whether mandatory drug testing of defendants should be
made more general and permanent will be presented to the Congress by March 31,
1991.

The Act also requires as an additional, mandatory condition of probation and
supervised release for offenses committed on or after January 1, 1989, that any
defendant convicted of a felony refrain from any illegal use of any controlled
substance and submit to periodic drug tests for use of controlled substances at
least once every 60 days. A total of 718 individuals became eligible for this testing
and were tested a total of 4,979 times during the project.

Pretrial Detention

Congress initially concluded that the detention provisions of the Bail Reform
Act of 1984 would affect a limited number of cases. With dramatic increases in the
number of drug cases in the courts, however, detention has become widely used.

The Judicial Conference Committee on Criminal Law and Probation
Administration surveyed each district in 1990 regarding recent problems the courts
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are experiencing associated with the heavy use of pretrial detention. Forty-five of
the surveyed districts reported "serious problems" with detention. Approximately
38% of all defendants are detained pending trial at an annual cost of $98 million.
Awaiting the arrival of prisoners from distant jails causes court scheduling problems
and often necessitates continuances. Prisoners complain of problems in obtaining
access to legal counsel as well as to probation/pretrial services officers.

The Administrative Office plans to review the impact of detention by analyzing
data from 20 of the 45 districts that reported serious problems with detention in the
1990 survey. Administrative Office staff also plan to assess effective measures to
reduce detention by analyzing how pretrial services are administered in districts with
detention rates significantly below the current national average of 38%.

Guide on Alternatives to Detention

Under the direction of the Committee on Criminal Law and Probation
Administration, the Administrative Office is preparing a guide describing alternatives
to detention. The guide, which should be ready after June 1991, will discuss several
alternatives to detention, including halfway house placement, electronic monitoring,
residential substance abuse, mental health treatment, and pretrial services
supervision. The guide will describe each alternative, its purpose, advantages and
limitations, impact on failure to appear, community safety, and funding availability. It
is intended to assist magistrate judges and district judges in making bail
determinations.

Pretrial Services Offices

Pretrial services officers assist judicial officers in making bail decisions by
providing information on defendants who have been interviewed and investigated
before the initial hearing. As of March 1991, pretrial services had been established
in each district, with 35 districts having separate pretrial services offices.

During 1990, pretrial services officers activated cases for 46,103 defendants in
U.S. district courts, an 11% increase over 1989. This rise in cases activated can be
attributed mainly to the 11% increase in the number of reports prepared for
defendants charged by complaint before U.S. magistrate judges. Pretrial services
officers interviewed 88% of the total number of cases activated and completed
prebail reports in 86% of these cases as of October, 1990. Even though the
number of cases was up substantially this year, there are still defendants who are
not interviewed prior to the bail hearing. In some cases, there is insufficient time
between arrest and the bail hearing, and in others there is no pretrial or probation
officer in the location.
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The number of pretrial diversion cases (with conditions agreed to by the
defendant and the U.S. government prior to or at the initial hearing) continued to
increase during 1990. There were 2,467 pretrial diversion cases activated, a 3%
increase from 1989. Approximately, 84% of the total pretrial diversion cases involved
agreements reached before defendants were formally charged in court. Probation
and pretrial officials see this trend as an indication that they are successfully
identifying the appropriate candidates for supervision before involvement in formal
hearings and trials.

Pretrial Services Supervision Project

At its December 1990 meeting, the Committee on Criminal Law and Probation
Administration endorsed an Administrative Office proposal to develop a supervision
model for pretrial services. Administrative Office program staff plan to organize a
task force to develop a supervision model based on the statutory responsibilities of
pretrial services. The model will include extensive use of alternatives to detention,
e.g., electronic monitoring, halfway house placement, and field work. The model will
be implemented in several districts and evaluated by the ability of pretrial services to
meet its statutory responsibilities and by the effect on the detention rate and rate of
flight and arrest on release.

V. NEW LEGISLATION NEEDED

While it is evident that we have a full plate of ongoing projects and new
studies in addition to our regular workload, there are also some legislative goals we
would like to pursue. Our most important legislative priority is passage of our full
1992 Budget Request. Without adequate funding, the Judiciary will not be able to
perform its critical mission. We greatly appreciate the letter of support the
Committee on the Judiciary sent to the Budget Committee regarding our fiscal year
1992 budget request. In addition, we will be requesting legislative changes in
several major areas. Of utmost priority will be legislation granting real property
authorities for the Judicial Branch, providing additional bankruptcy judges, and
reforming the Judicial Survivors Annuity System.

Real Property BIll

The provision of space and facilities is the only administrative area in which
the Judiciary, a separate and independent branch of government, is fully dependent
on another branch of government. We believe the needs of the Judiciary in this
area should remain the concern of the Congress, but not the Executive Branch.
Executive Branch policies are often not sufficiently responsive to the unique needs of
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the Judiciary and we are seeking legislation to grant the Judiciary its own real
property authorities.

The Judiciary should be able to set its own priorities, and be in control of the
planning and funding of its projects, without intervention by the GSA and the Office
of Management and Budget. Be assured, however, that we do not wish to set up
our own GSA, and are prepared to give GSA first refusal on the construction of
Judiciary space and facilities projects. We just want to manage the process.

Bankruptcy Judgeships

Another priority is the creation of new bankruptcy judgeships. Although the
precise number of judgeships is not yet settled, legislation to create 14 judgeships
has been introduced in the Senate. The Judicial Conference has approved a new
case weighting system for determining the need for bankruptcy judgeships. As a
result, the Bankruptcy Committee recently directed the Administrative Office to
undertake an expedited national survey of the courts to assess the current need for
new judgeships. it appears that the new case weighting system will indicate that
more bankruptcy judges are needed than the current Judicial Conference
recommendation of 14. We expect the Judiciary will submit a revised request for
bankruptcy judges to the Congress by early July.

Judicial Survivors Annuity System Reform

A major legislative priority for the Federal Judiciary in the 102nd Congress will
be reform of the Judicial Survivors Annuity System (JSAS). The present system is
costly and compares unfavorably with survivorship plans of other Federal employees.

Participation in the JSAS costs 5 percent of a judge’s salary or annuity.
Under the statute, Congress intended that the government would fund between 5
percent and 9 percent of the salaries of participating judicial officials. During the
1988, 1989, and 1990 fiscal years, no government contributions were made to the
'JSAS because the contributions of judges were sufficient to keep the plan fully
funded.

Three out of every four newly appointed Article il judges rejects the JSAS,
while only 77 of the approximately 600 bankruptcy judges and magistrate judges
have elected to participate in the JSAS. | look forward to working with this
subcommittee to create a more equitable system of survivorship protection for the
spouses and dependents of judicial officers.
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Asbestos

This past September, Chief Justice Wiliam Rehnquist appointed an Ad Hoc
Committee on Asbestos Litigation chaired by Judge Thomas Reavley of the Fifth
Circuit. The report of the committee, as approved by the Judicial Conference, is
included to be inserted in the record. The report illustrates the growing number of
asbestos cases that are being filed in the federal and state courts and recognizes
that this is a national problem that cannot be solved without a national solution. The
federal courts are continuing to grapple with the complex issues presented by
asbestos litigation and we are hopeful that Congress will consider examining the
asbestos issue in an attempt to formulate a solution that is fair and equitable to all
concerned.

Multiparty-mulitiforum Legislation

The Judicial Conference supported the multiparty-multiforum proposal
contained in H.R. 3406 as introduced by Mr. Kastenmeier in the last Congress. As
Judge Schwarzer testified on November 15, 1989, in his capacity as Chairman of the
Committee on Federal-State Jurisdiction, the Judicial Conference approved in
principle the creation of federal jurisdiction based on minimal diversity to consolidate
in the Federal courts multiple litigation in state and federal courts involving personal
injury or property damage arising out of a single event or occurrence. The Judicial
Conference looks forward to working with the subcommittee on this important and
innovative approach to consolidation of cases.

Legislative Recommendations of the Judicial Conference Based on Federal
Courts Study Committee Report

Although the Congress passed some of the recommendations of the Federal
Courts Study Committee in last year’s Judicial Improvements Act of 1990, the
Judicial Conference recommends enactment of the following provisions which were
left out of last year’s legislation:

- raising the jurisdictional amount for diversity jurisdiction from
$50,000 to $75,000 and indexing it for inflation;

- amending language regarding prisoner civil rights suits so that
the time period for exhaustion of administrative remedies is
increased and more flexibility is given with respect to the
statutory minimum requirements imposed on the states;
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-- amending the bankruptcy statute to provide that a bankruptcy
judge’s finding becomes final unless a party objects within 30
days of that finding;

- abolishing the Temporary Emergency Court of Appeals; and,

- providing that National Labor Relations Board orders be self-
enforcing.

Other Legislation

We also share your concern regarding the proliferation of mandatory minimum
sentences. The Judicial Conference, as you know, adopted a resolution opposing
mandatory minimum sentences at its March 1990 meeting, and we have been
working with Members of Congress and the United States Sentencing Comrnission
to eliminate mandatory minimums. The Sentencing Reform Act was intended to
create a comprehensive and rational Federal sentencing system. Statutory
provisions requiring mandatory minimum sentences on certain offenses subvert that
purpose.

The Judicial Conference is also interested in the progress of bills to reform
the civil Racketeer Influenced and Corrupt Organizations (RICO) statute (18 U.S.C.
1964(c)). We have respectfully recommended to Congress that the impact of such

cases on the federal judicial workload justifies significantly narrowing the scope of
civil RICO.

We will seek an increase in the amount of money reimbursed to the Judiciary
for the expenses of collecting fines. We also will ask for authorization for
reimbursement of the Judicial Branch, out of funds in the Department of Justice
Asset Forfeiture Fund, for certain expenses incurred in connection with adjudications
of asset forfeitures and the furnishing of home detention services and equipment.

Efforts will also continue to repeal Section 140 of Public Law 97-92 so that
judges will receive automatic annual cost-of-living adjustments, just as all other
federal employees and officials do.

The Judicial Conference has approved proposed legislation to exclude income
received by retired Supreme Court justices from teaching from the current 15%
ceiling on outside earned income, consistent with the treatment Congress approved
last year for senior Article lll judges.
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In addition, we will seek technical language changes to conform various
provisions of Title 28 with changes made in the removal statutes by the Judicial
Improvements and Access to Justice Act of 1988.

VI. CONCLUSION

I hope this testimony gives a sense of the breadth and scope of
Administrative Office activities. As we move through the 1990s the organization and
objectives of the agency will continue to evolve as we carry out our mission to serve
the Judiciary. We will continue our program of decentralizing administrative
responsibilities to court managers, who at the local level are better placed to carry
them out effectively. We will continue to move forward to bring modern technology
to the courts to assist in managing growing caseloads. We will try to ensure that
the courts have sufficient resources and that court staff have the information, tools
and training necessary to accomplish their work.

Mindful of our responsibilities to provide administrative guidance and
leadership to the courts and support to the Judicial Conference, | assure this
subcommittee that we will remain ever vigilant in seeking ways to perform our
responsibilities more effectively.

In closing, | thank the subcommittee for this opportunity to describe some of
the accomplishments of the Administrative Office as well as some of the issues and
challenges confronting us. | also thank you for the great interest and support this
subcommittee has provided to the Judiciary and the Administrative Office over the
years.
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